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About This Report

This sustainability report was published by Invision AG and covers the
financial year from 1 January to 31 December 2025. It provides an overview
of our approach to responsible investment and sustainability, including our
governance, the integration of environmental, social and governance (ESG)
factors across the investment lifecycle, our engagement with portfolio
companies, and the sustainability performance of our own operations.

Unless stated otherwise, information and data relate to the 2025 calendar
year. Portfolio-level disclosures cover the portfolio companies included in our
annual ESG data collection during the reporting period and are generally
presented on an aggregated basis.

This report is intended for our investors, portfolio companies, employees
and other stakeholders. We intend to publish an updated sustainability
report annually.

This report has been prepared with reference to the GRI Standards.
Disclosures are additionally mapped to the European Sustainability Reporting
Standards (ESRS) and the SASB Standards for Asset Management & Custody
Activities. The statement of use and the full index are set out in “GRI, ESRS
and SASB Index”.
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Letter From Leadership

“We help companies develop to their

full potential.”

Since Invision was founded in 1997, our
purpose has been to help companies develop
to their full potential. We are convinced that
building resilient, well-run and responsible
businesses is inseparable from creating
lasting value for the entrepreneurs and
management teams we partner with, for our
investors, and for the wider economy in
which we operate.

In 2025, we continued to develop both our
investment platform and our approach to
responsible investment. We expanded our
presence with a new office in the
Netherlands and welcomed two new
portfolio companies, Nexburg and R&K
Ingenieure, to Invision VII. We also
transitioned our portfolio ESG data
collection to Novata and onboarded

reporting portfolio companies to the
platform. We joined the ESG Data
Convergence Initiative and finalised our
Diversity, Equity and Inclusion Policy.

As expectations of responsible investors
grow, our approach stays grounded in the
same long-term perspective we bring to
every investment. Across our portfolio
companies, strong environmental, social and
governance practices are simply part of
building durable, well-run businesses.

We thank our investors, portfolio companies
and team for their continued trust,

and we look forward to continuing this
journey together.

— The Partners of Invision
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Our Mission and Approach

Our Mission

Invision is the leading address for tailored succession solutions and company and growth
financing. As an equity investment company based in Switzerland, Germany and the
Netherlands, we focus on SMEs in German-speaking Europe and Benelux.

Since Invision was founded in 1997, we have helped over 70 companies to bring their growth
plans to fruition with regards to internationalisation, innovation, product development,
strategic investments and digital transformation of business processes.

Strong working relationships are an essential requirement for our success. Invision is a
trustworthy partner that ensures that the life’s work of entrepreneurs lives on and that
business success stories continue to be made.

“We are committed to promoting responsible behaviour
for the benefit of our stakeholders and society at large”

Listening »  Vision ED

B
i

Getting to know the owners and Trust and Iong-terln entrepreneurial

management teams is decisive for us thinking form thebasis for a cooperative

1. PRy . ' partnership
Active listening is a toppriority for usin

our commitments ’e Formulation of a common vision
Together we gain an gn'cléi"standing of the Development of a tailor-made investment
company and its env'rr?xment solution
14
L 7 k|
Collaboration f@

Realisation of the vision in a strategic plan
with measurable goals

Provision of expertise and access to the
network for strategic initiatives

Continuous work with the management
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Our Responsible Investment

Approach

Our Materiality Assessment Approach

To identify the ESG topics that matter most for Invision and our portfolio companies, we ran a
structured materiality assessment in three steps, supported by external ESG consultants.

([
Identify

A broad list of potentially
relevant ESG topics, drawn
from key international
standards and regulations
(TCFD, CSRD, SFDR,
LkSG, SASB, GRI, UNGC,
SDGs, UNGP).

Material Focus Areas

Environmental a

= Climate and energy

= Raw material, resources
and circular economy

o
Prioritize

Each topic assessed from two
angles: our impact on
environment, society and
economy, and the risks and
opportunities it creates for us
and our portfolio companies:
double materiality.

Social

= Health and safety

= Education and training
= Labour conditions

= Diversity and equality

o
Finalize

Results combined into a
materiality matrix, refined with
feedback from key stakeholder
groups and a relevance
threshold to define our

focus areas.

Governance ©

= Privacy and cyber security
= Corporate behaviour

= Product stewardship
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Initiatives and Memberships

We take part in industry bodies and data initiatives that set standards for
responsible investment in global, European and Swiss private markets.

UN Principles for Responsible
Investment (UN PRI)
Signatory Since 2021

The PRI supports signatories in
understanding the implications of
sustainability and in integrating these issues
into investment decision-making.

Invest Europe

Member Since 2000

The European association for private equity,
venture capital and infrastructure, promoting
professional standards and responsible
investment practices across the industry.

ESG Data Convergence Initiative
(EDCI)

Member Since 2025

A global private markets-led initiative

improving the consistency and comparability
of sustainability data.

Swiss Private Equity & Corporate
Finance Association (SECA)
Member Since 2002

The representative body for Switzerland’s
private equity, venture capital and corporate

finance industries, promoting professional
standards and knowledge sharing.

|| Principles for
| Responsible
EEn Investment

VEST
N OPE

gﬂ

ESG Data
Convergence
Initiative




A . Sustainability Repert 2025% Portfolio Sustainability

Chapter Two

Portfolio Sustainability

ESG Integration in Our Investment Process
Stakeholder Engagement
ESG Data Management

Our Portfolio: Company Profiles




N

Sustainability Report 2025 - Portfolio Sustainability

ESG Integration in Our Investment Process

Our Responsible Investment Policy reflects our commitment to sustainability as part of our business strategy and our long-term investment focus. It guides our investment teams on how to

consider sustainability issues throughout the investment lifecycle.

01

Q

Pre-Investment

Screening the target company against the exclusion list.

Performing an initial assessment of the target company’s
sustainability status to identify sustainability risks and opportunities
based on desktop research and available information.

Performing ESG due diligence including involvement of external
specialists (as necessary) as well as corresponding documentation
and reporting.

Discussing and considering overall sustainability status of the
portfolio company (sustainability risks and opportunities) identified
in the ESG due diligence by the Invision investment committee as
part of the investment advisory decision-making process.

Exclusion Policy at a Glance

Invision will not invest in companies that are involved in or whose principal business is: 0

Arms or ammunition = Tobacco or hard spirits

Environmental law violations = Pornography

Casinos or gambling = Criminal activities

>

02 © 03 4

Exit

= Demonstrating the ESG track record and achievements during the

Ownership

= Defining and implementing an ESG Action Plan based on company-

specific priorities from the due diligence findings, supported by the
Invision ESG team and company management.

Monitoring the process on ESG issues and comparison against the
ESG plan with the portfolio companies, discussing the ESG Action
Plan and status of initiatives as part of the regular portfolio company

>

ownership period in sell-side documentation based on the ESG
Action Plan and company-specific ESG KPIs.

Providing relevant ESG information (including ESG Action Plan and
performance measured using the company-specific ESG KPIs) to
potential buyers during the due diligence phase.

board meetings. = Considering ESG aspects when selecting the buyer universe to

= Conducting ESG surveys and collecting data on a recurring basis on promote continued good practices under new ownership.
company-specific ESG KPIs, ESG policies and ESG initiatives at the

portfolio company.

= Reporting periodically to investors on the portfolio company’s
performance against the ESG Action Plan (including mandatory
disclosures under SFDR for Invision VII).

Responsible Investment Policy at a Glance Read our full policy here

Introduced in 2013

= Updated in 2022 with the launch of Invision VII
(SFDR Article 8) and reviewed in 2025

= |ncludes the Exclusion Policy

= Aligned with the UN Global Compact, the UN
Guiding Principles on Business and Human Rights,
and the OECD Guidelines

Exploration for oil, gas or other
natural resources
International standards or

tax violations

10
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Stakeholder Engagement

Our Stakeholders

Invision is in constant dialogue with its
stakeholders. This makes our decisions and actions
transparent. It also allows us to identify key issues
and address them proactively. The aimis to
balance different interests, build trust and
maintain it over the long term.

% Business Partners

HOW WE ENGAGE

Due diligence in the buying or selling process of businesses,
tax related matters, value creation and other daily business.

OUR APPROACH

Lawyers and consultants support us in the preparation of
transactions and in various other projects. Solid and trusting
relationships with them are very important to us. Successful
transaction management and good cooperation throughout
the process are a priority for us.

A% Employees

HOW WE ENGAGE

Regular team meetings and workshops, annual performance
review, team building events and out-of-office activities and
recruiting initiatives for new talent.

OUR APPROACH

We regularly review our working environment and office
equipment to ensure that our people have the tools and
facilities which they require. We consider equal treatment
a fundamental principle of our business conduct and
maintain an open dialogue to foster a strong internal
feedback culture.

7 Banks and Debt Lenders

HOW WE ENGAGE
Monthly or quarterly meetings and financing of operations.

OUR APPROACH

When negotiating debt financing terms for a new or existing
investment, we ensure that all the information provided to
our debt lenders is accurate and compliant with the
regulatory requirements. We also consider ESG risk
management and ensure that we always pay on time.

1 Investors (LPs)

HOW WE ENGAGE

Annual LP Meeting, financial reporting, quarterly reports,
ESG reporting and regular investment meetings with our
partners and deal teams.

OUR APPROACH

We recognize the importance of ESG throughout the
investment cycle, while maintaining our fiduciary duty to
deliver superior returns to our investors. As such, we have
developed our ESG strategy and incorporated ESG issues
into our due diligence process in line with our investment
principles. We communicate transparently with investors
and respond to their enquiries in a timely manner.

© Regulatory Bodies

HOW WE ENGAGE

Regular meetings with the FINMA, BaFin, CSSF, JFSC and
competitive commissions.

OUR APPROACH

Regulatory compliance is fundamental to our business. We
communicate regularly with regulators to keep abreast of
changes in relevant regulations and to respond early when
documents need to be amended.

b Portfolio Companies

HOW WE ENGAGE

Regular board meetings, ESG surveys and KPI
questionnaire, recurring interaction between the deal
teams and the portfolio companies’ management on
ESG topics, annual general meeting and ESG onboarding
and workshops.

OUR APPROACH

We identify areas for improvement on ESG issues and
support our portfolio companies in achieving their ESG
goals. By regularly tracking ESG KPIs, we can assess and
clearly communicate their ESG performance.

@ Industry Associations

HOW WE ENGAGE
Engagement with SECA, UN PRI, Invest Europe and EDCI.

OUR APPROACH

We attend relevant events and other conferences
throughout the year to maintain a regular dialogue within
our network to identify current trends in the private equity
industry and beyond.

11
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ESG Data Management

Reliable, comparable ESG data is the foundation of our portfolio monitoring and

engagement. During the reporting year, Invision consolidated ESG data collection

on Novata, having previously worked with SwissClimate.

Scope and Coverage

ESG data is collected annually from reporting
portfolio companies across Invision VI,
Invision ABC, Invision Logistics and Invision
VII. In total, 23 ESG KPIs are collected per
reporting company, covering greenhouse gas
emissions, energy and electricity
consumption, renewable energy, health and
safety, employee and diversity metrics, and
governance indicators (see “Our ESG KPlIs
and the UN SDGs").

Objectives and Engagement

As part of the annual process, portfolio
companies together with Invision define
company-specific ESG objectives and report
progress and achievements against them.
Data is reviewed annually, discussed at
portfolio-company board level where
relevant, and used to identify priorities and
guide engagement.

EDCI Alignment

Our ESG KPIs are aligned with the ESG Data
Convergence Initiative, of which Invision has
been a member since 2025. This supports
greater consistency and comparability of
ESG data across the private equity industry.
Invision submits its KPIs to EDCI annually
for validation.

Data Quality

Collecting comparable ESG data across
privately held companies remains a challenge
given the differences in size, maturity and
data availability. We address this through a
materiality-based approach and by working
closely with companies to improve reporting
quality over time.

Environmental

2%

Portfolio compani
Scope 132 and 3
emissions

NOvata .

<.

Governance
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emissions from purchased electricity. Scope 3 covers @
operations, including business travel, purchased good

Corporate Carbon Footprint

Invision measures the greenhouse gas emissions from its own operations in
accordance with the GHG Protocol Corporate Accounting and Reporting
Standard. The 2025 footprint covers our offices in Zug, Switzerland, and
Disseldorf, Germany. The Amsterdam office, which opened during 2025, is not
included in the reporting boundary for this footprint.

Footprint by Scope - tCOze

W Scope 1 — Direct Emissions 6.32

7% i .
SCOPE 3 B Scope 2 — Purchased Electricity, Location-Based 2.98
B Scope 3 — Other Indirect Emissions 341.04

Methodology and Reporting Boundary

Emissions are calculated using activity and spend-based data and recognised emission
factors. Where primary data is unavailable, estimates are used. Greenhouse gas emissions
are expressed in tonnes of carbon dioxide equivalent (tCO-e), which combines different
greenhouse gases based on their global warming potential. Emissions intensity for 2025
was 12.51 tCO.e per FTE. Portfolio company emissions are collected separately and are not
included in Invision’s corporate carbon footprint.

15
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People and Organisation

As of 31 December 2025, the firm employed 28 people! across its Zug and
Dusseldorf offices, with women representing 32% of the workforce. We are

committed to a fair, safe and motivating working environment in which employees

can develop and thrive.

Diversity, Equity and Inclusion

In 2025, Invision finalised its DEI Policy,
formalising commitments to workplace
diversity, an inclusive culture, equitable
opportunities and transparency, alongside a
zero-tolerance stance on discrimination,
harassment and bias. All employees take part
in periodic training, including unconscious-bias
and inclusive-leadership modules.

Read the Policy 2

DEIl in Our Investment Activity

DEIl principles are integrated into our
investment decision-making, and we
encourage portfolio companies to strengthen
diversity at executive and board level.

1 Excluding the Netherlands office.

Development and Wellbeing

We operate a structured process to evaluate
the skills and development opportunities of
our employees and support their long-term
growth within the firm.

Grievance Mechanism

Employees can confidentially raise concerns
through an established point of contact,
without fear of retaliation for reporting in
good faith.

Community Support

In 2025, Invision supported the International
Committee of the Red Cross and Tafel
Deutschland, Germany’s national association
of food banks, through charitable donations.

71
!
L

R T

11% 4 32%

Employee turnover Women in the workforce

T Sy
R P

“Ateam of twenty—eigﬁfﬁan only stay this ambitious if
everyone is genuinely h'.e?l'd.”

Partner - Zug

“We hiré for curiesity a_n,d_?\_'/;ve keep people by giving them
room to‘grow intathe role they want.’

Head of Human Resources* Diisseldorf" *
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Governance Structure

Clear governance underpins Invision’s responsible investment approach, with accountability for ESG defined across

the firm’s leadership, investment and ESG functions.

Accountability

A Partnership Committee

Holds overall accountability for the Responsible Investment Policy and
its implementation.

v ESG Team

Leads Invision’s responsible investment activities, including ESG
strategy and Responsible Investment policy implementation, ESG
support throughout the investment process, portfolio ESG monitoring
and KPI collection, senior management reporting and preparation of
the annual Sustainability Report.

@ DEICommittee

Jointly accountable for the DEI Policy and its embedding across the
firm’s activities.

g |nvestment Committee

Considers material ESG risks and opportunities as part of investment
decision-making.

~" Investment Teams

Apply the Responsible Investment Policy throughout screening, due
diligence, ownership and exit, and lead engagement with portfolio
companies on material ESG topics.

Review

Policies are reviewed periodically to reflect evolving regulation
and best practices.

Policy Framework

Compliance Manual

Firm-wide conduct standards

Responsible Investment Policy

Including the exclusion list - first introduced 2013

Diversity, Equity & Inclusion Policy
Finalised 2025

Read our Policies and Disclosures here [4

17
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Our ESG KPIs and the UN SDGs

Invision’s ESG framework comprises 23 KPIs covering environmental, social and governance topics across our portfolio companies. The overview below highlights the UN Sustainable

Development Goals (SDGs) that are most relevant to these KPls. The mapping reflects thematic relevance and does not measure the contribution of individual portfolio companies to the SDGs.

# ESG KPI

Scope 1 GHG emissions

Scope 2 GHG emissions

Scope 3 GHG emissions

Definition of a GHG emissions reduction pathway for Scope 1, 2 and 3
Total energy consumption

Definition of an energy consumption reduction pathway

Assessment of potential to switch to renewable energy sources
Share of raw materials meeting sustainable criteria

Share of waste recycled

=
o

~N
I~ - I - - - O -

Number of apprenticeships and assessment of potential to offer additional apprenticeships

=
[N

Training hours per employee

=
N

Employee turnover rate

SDG
(]
L+ 4

# ESG KPI SDG

13 Employee grievance mechanism and number of complaints received

14 Number of days lost due to illness

15 Number of work-related injuries

16 Female representation and assessment of potential to increase representation

17 Number of cases of non-compliant information on products or services

18 Invision Code of Conduct signed by management

15 Share of portfolio companies with anti-corruption and bribery and anti-money
laundering policies

20 Share of portfolio companies with a tax compliance policy

21 Share of portfolio companies with an internal control system

29 Number of substantiated complaints concerning breaches of customer privacy and loss of
customer data

23 Share of employees completing annual training on handling confidential data and cybersecurity

E — environmental - S — social - G — governance. KPIs are collected annually from reporting portfolio companies through Novata; see ESG Data Management.
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Climate-Related Reporting (IFRS S2,1SSB, TCFD)

IFRS S2 Climate-Related Disclosures, issued by the International Sustainability Standards Board (ISSB), incorporates the recommendations of the former TCFD and is structured around
governance, strategy, risk management, and metrics and targets. We use these four areas as a reference for presenting our current climate-related practices and identifying areas for further

development. This overview is not intended to represent reporting in accordance with IFRS S2.

IFRS S2 5-7
Governance

The governance body and management processes
used to monitor and manage climate-related risks
and opportunities.

m  The Partnership Committee holds overall oversight and
accountability for the Responsible Investment Policy and
its implementation.

= Material ESG risks and opportunities identified through
due diligence are considered by the Investment
Committee as part of the investment decision, including
climate-related matters where relevant.

m ESG Action Plans and progress are discussed at
portfolio company board meetings, while deviations are
addressed through ongoing engagement with portfolio
company management.

m  The ESG team implements the Responsible Investment
Policy, supports ESG due diligence and portfolio
monitoring, and oversees annual ESG KPI collection.

IFRS S2 8-23
Strategy

Effects of climate-related risks and opportunities on the
business model, strategy and financial planning.

= Climate and energy are material topics under our

Responsible Investment Policy (GHG emissions, energy

consumption and use of renewable energy).

m  Our focus on healthcare, services, e-commerce and
software keeps direct emissions low. Exposure sits
mainly in transition risk at portfolio companies and
physical risk at single-site operations.

m  Companies whose principal business is the exploration
for oil, gas or other natural resources are excluded (see
ESG Integration in Our Investment Process).

= Not yet in place: quantified scenario analysis and
disclosure of the financial effects of climate risk.

IFRS S2 24-26

Risk Management

Processes to identify, assess, prioritise and monitor
climate-related risks, and their integration into overall
risk management.

At the pre-investment stage, potential investments are
screened against the exclusion framework and assessed
for material ESG risks and opportunities through ESG
due diligence.

External specialists are involved where appropriate, and
material findings are considered by the Investment
Committee as part of the investment decision.

During ownership, relevant due diligence findings inform
company-specific ESG priorities and, for Invision VII, ESG
Action Plans. Progress is monitored through ongoing
engagement and ESG KPI collection.

IFRS S2 27-37
Metrics and Targets

Metrics and targets used to measure, monitor and manage
climate-related risks and opportunities.

»  Corporate: Invision measures Scope 1, Scope 2 and
Scope 3 emissions from its own operations (see
Corporate Carbon Footprint).

m Portfolio: the annual ESG KPI framework includes Scope
1, Scope 2 and Scope 3 emissions, emissions
methodology information and selected Scope 3
categories where available.

m  The framework also includes energy consumption,
renewable energy consumption and information
on portfolio company renewable energy targets
where applicable.

»  The framework asks portfolio companies about
decarbonisation strategies, GHG reduction targets and
fossil fuel sector activity.

20
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GRI, ESRS and SASB Index (1/2)

This index maps the disclosures in this report to the Global Reporting Initiative Standards (GRI), the European Sustainability Reporting Standards (ESRS) and the SASB Standards for Asset

Management & Custody Activities. Invision reports with reference to these frameworks; the index supports comparability and navigation and does not constitute a claim of full compliance. GRI

disclosures are listed on this page, ESRS and SASB disclosures overleaf.

STANDARD DISCLOSURE SECTION PAGE
GRI 2-1 Organisational details At a Glance 05
GRI2-2 Entities included in the report About This Report 02
GRI2-3 Reporting period and contact point About This Report 02
GRI 2-6 Activities and business relationships At aGlance 05
GRI2-7 Employees People and Organisation 16
GRI 2-9 Governance structure and composition Governance 17
GRI2-12 Oversight of impact management Governance 17
GRI2-13 Delegation of responsibility Governance 17
GRI 2-22 Statement on sustainable development Letter From Leadership 04
GRI2-23 Policy commitments ESG Integration 10
GRI 2-24 Embedding policy commitments ESG Integration 10
GRI 2-25 Processes to remediate negative impacts ESG Integration 10
GRI2-26 Raising concerns and grievances People and Organisation 16
GRI2-27 Compliance with laws and regulations Governance 17
GRI2-28 Membership associations Initiatives and 08

Statement of use: Invision AG has reported the information cited in this GRI content index for the period 1 January 2025 to 31 December 2025 with reference to the GRI Standards. GRI 1 used: GRI 1: Foundation 2021. Where a disclosure is partially covered, the referenced section

states the scope and any omissions.

Memberships

STANDARD DISCLOSURE SECTION PAGE
GRI 2-29 Approach to stakeholder engagement Stakeholder Engagement 11
GRI 3-1 Process to determine material topics RI Approach 07
GRI 3-2 List of material topics Rl Approach 07
GRI 3-3 Management of material topics ESG Integration 10
GRI205-2 Anti-corruption policies Governance 17
GRI305-1 Direct (Scope 1) GHG emissions Carbon Footprint 15
GRI 305-2 Energy indirect (Scope 2) emissions Carbon Footprint 15
GRI 305-3 Other indirect (Scope 3) emissions Carbon Footprint 15
GRI 305-4 GHG emissions intensity Data Tables 23
GRI401-1 Employee turnover People and Organisation 16
GRI1404-2 Employee skills and development programmes People and Organisation 16
GRI1405-1 Diversity of staff People and Organisation 16
GRI1413-1 Local community engagement People and Organisation 16
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GRI, ESRS and SASB Index (2/2)

ESRS references follow the Delegated Regulation (EU) 2023/2772 datapoint structure; SASB references follow the Asset Management & Custody Activities standard (version 2023-12).

STANDARD DISCLOSURE SECTION PAGE
ESRS 2 BP-1 General basis for preparation About This Report 02
ESRS 2 BP-2 Disclosures on specific circumstances About This Report 02
ESRS 2 GOV-1 Role of the administrative bodies Governance 17
ESRS 2 GOV-2 Sustainability matters addressed Governance 17
ESRS 2 MDR-P Policies to manage material topics Governance 17
ESRS 2 SBM-1 Strategy, business model, value chain At a Glance 05
ESRS 2 SBM-2 Interests and views of stakeholders Stakeholder Engagement 11
ESRS 2 SBM-3 Material impacts, risks, opportunities Rl Approach 07
ESRS 2 IRO-1 Process to identify impacts and risks ESG Integration 10
ESRS 2 MDR-M Metrics for material topics ESG Data Management 12
ESRS 2 MDR-T Targets for material topics ESG Data Management 12
ESRSE1-2 Policies related to climate change ESG Integration 10
ESRSE1-5 Energy consumption and mix Carbon Footprint 15

Invision is not currently within the scope of the CSRD. ESRS and SASB references are provided voluntarily to aid investors comparing this report with regulated disclosures.

STANDARD DISCLOSURE SECTION PAGE
ESRSE1-6 Gross Scopes 1, 2, 3 and total emissions Carbon Footprint 15
ESRSS1-1 Policies related to own workforce People and Organisation 16
ESRSS1-4 Actions on material workforce impacts People and Organisation 16
ESRS S1-6 Characteristics of employees People and Organisation 16
ESRS S1-9 Diversity of staff People and Organisation 16
ESRSS1-17 Incidents, complaints, human rights People and Organisation 16
ESRS G1-1 Business conduct policies and culture Governance 17
ESRSG1-4 Confirmed incidents of corruption Governance 17
SASB FN-AC-410a.1 AUM by ESG integration approach At a Glance 05
SASB FN-AC-410a.2 ESG factors in investment processes ESG Integration 10
SASB FN-AC-410a.3 Engagement and stewardship policies ESG Integration 10
SASB FN-AC-510a.2 Whistleblower policies and procedures People and Organisation 16
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Data Tables

This section presents the underlying ESG data in tabular form, covering Invision’s corporate carbon footprint and its corporate

ESG key performance indicators.

Table 1 — Corporate Carbon Footprint

INDICATOR UNIT FY2025
Scope 1 tCO2e 6.32
Scope 2, location-based tCOze 2.98
Scope 3 tCO2e 341.04
Total Scope 1,2 and 3 tCOze 350.34
Emissions intensity tCO.e/FTE 12.51

Invision AG, Zug and Dusseldorf offices excluding Amsterdam, as of 31 December 2025.

Table 2 — Corporate ESG KPls

INDICATOR UNIT FY2025
Offices in reporting boundary # 2
Employees (FTE's)? # 28
Women in the workforce % 32
Employee turnover % 11

1 Invision AG as of 31 December 2025, excluding the Amsterdam office. Emissions intensity as reported in Table 1.
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Glossary

Abbreviations and key terms used in this report.

AUM — assets under management.

BaFin — Bundesanstalt fir Finanzdienstleistungsaufsicht,
the German financial supervisory authority.

CSRD — EU Corporate Sustainability Reporting Directive.

CSSF — Commission de Surveillance du Secteur Financier,
the Luxembourg financial regulator.

DEI — diversity, equity and inclusion.

Double materiality — assessing an ESG topic from two
angles: a company’s impact on the environment, society
and economy, and the financial risks and opportunities the
topic creates for the company.

ESRS — European Sustainability Reporting Standards.
FINMA — Swiss Financial Market Supervisory Authority.

FTE — full-time equivalent, used to express emissions
intensity per employee.

GHG — greenhouse gas.
GRI — Global Reporting Initiative.

IFRS — International Financial Reporting Standards; IFRS
S2 covers climate-related disclosures.

ISSB — International Sustainability Standards Board.

JFSC — Jersey Financial Services Commission.
LkSG — German Supply Chain Due Diligence Act.
LP — limited partner, an investor in an Invision fund.

OECD — Organisation for Economic Co-operation
and Development.

SASB — Sustainability Accounting Standards Board.

SDG — UN Sustainable Development Goals.

SFDR — EU Sustainable Finance Disclosure Regulation;
Invision VIl reports under Article 8.

TCFD — Task Force on Climate-related
Financial Disclosures.

tCO:e — tonnes of carbon-dioxide equivalent, combining
greenhouse gases by global warming potential.

UNGC — UN Global Compact.

UNGP — UN Guiding Principles on Business and
Human Rights.
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Contact Invision

Our Website



https://www.invision.ch/en/contact/
https://www.invision.ch/

