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Introduction

Invision AG (along with its subsidiaries and controlled affiliates, "Invision" or "we") is a private
equity investment company with offices in Switzerland and Germany, focusing on small and
medium-sized enterprises across Europe. At Invision, we believe that diversity, equity, and
inclusion (DEI) are essential to building a high-performing, innovative, and responsible private
equity firm. Our people are our greatest asset and fostering a culture in which every individual
feels valued, respected, and empowered is central to our success. We recognize that diverse
perspectives and experiences enhance the quality of our decision-making, strengthen
relationships with investors and portfolio companies, and contribute to superior financial and

societal outcomes.

Purpose and Scope

This Diversity, Equity & Inclusion Policy ("Policy") sets out Invision’s commitment to
embedding the following DEI principles ("DEl Principles") across all aspects of our

organization and investment activities:

- Foster diversity - actively include different perspectives and backgrounds.

- Zero Tolerance for discrimination - uphold a culture of respect by standing firmly
against any form of discrimination, harassment, or bias.

- Ensure equity - provide fair access to opportunities, resources, and growth.

- Practice inclusion - create an inclusive environment where everyone feels they belong.

- Transparency & accountability - communicate clearly our DEI commitments.

- Commit to continuous learning - build awareness of bias and cultural competence.

Specifically, we are dedicated to:

- Building and sustaining a diverse and inclusive workplace.

- Integrating DEI considerations throughout our investment processes in line with
Invision's Responsible Investment Policy.

- Supporting our portfolio companies in developing diverse and inclusive cultures as well

as equitable governance practices.

This Policy applies to all employees, partners, contractors, and consultants of Invision and
serves as a guiding framework for our portfolio companies.
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Our DEI Commitments

a. Workplace Diversity

We aim to attract, develop, and retain a workforce that reflects a broad spectrum of
backgrounds, experiences, and perspectives—including, but not limited to, gender, race,
ethnicity, age, disability, sexual orientation, and socioeconomic background. We view diversity

as a driver of innovation and strategic advantage.

b. Inclusive Culture

We are committed to fostering an environment in which every voice is heard and every team
member feels a sense of belonging. We promote open dialogue, continuous education—
including unconscious bias and inclusive leadership training—and hold leaders accountable

for cultivating inclusive teams.

c. Equitable Opportunities

We ensure that access to professional growth, mentorship, and advancement is equitable and
merit-based. We are dedicated to identifying and addressing structural barriers to opportunity

so that all individuals can achieve their full potential within Invision.

d. Investment Process

DEI principles are integrated into our investment decision-making and ownership practices in
line with Invision's Responsible Investment Policy. We seek to engage with portfolio companies
that demonstrate a commitment to diversity, equity and inclusion, supporting them in
developing balanced leadership teams, representative boards, and inclusive workplace

policies.

e. Transparency

We will publish our DElI commitments on our website and communicate them annually to

stakeholders in line with the “Public Commitment” section below.

Training and Awareness

All employees participate in periodic training and awareness programs to deepen

understanding of DEI topics and promote inclusive behaviors across the firm.
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Portfolio Company Engagement

In line with its Responsible Investment Policy, Invision encourages and supports portfolio

companies to:

- Strengthen diversity at executive and board levels.
- Share DEI best practices across the portfolio.
- Develop and implement DEI strategies, policies, and training initiatives aligned with

their operational context.

Reporting Concerns

We maintain a zero-tolerance approach toward discrimination, harassment, or bias.
Employees may confidentially report concerns through an established point of contact without

fear of retaliation for raising a concern in good faith.

Governance and Accountability

The Executive Leadership Team is responsible for the execution of this Policy, supported by a
dedicated DEI Committee. Together, they are accountable for embedding the DEI Principles

across all business functions and investment practices.

Review and Continuous Improvement

This Policy will be reviewed annually by the Executive Leadership Team and the DEI
Committee together with the ESG Team, to ensure alignment with emerging best practices,
regulatory expectations, and the evolving needs of our firm, portfolio companies, and

stakeholders.

Public Commitment

Invision will publish its DEI commitments on its website and communicate them annually to
investors, reinforcing our transparency, accountability, and commitment to continued

improvement.
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Contacts

Invision AG
Grafenaustrasse 7
6300 Zug

Switzerland

E-Mail: info@invision.ch
Phone: +41 41 729 01 01

Web: www.invision.ch

Invision Beteiligungsberatung GmbH
Karl-Arnold-Platz 2
40474 Dusseldorf

Germany

Disclaimer: Nothing in this document shall be construed as a basis to assert claims against Invision.

Any reproduction or dissemination, whether in full or in part, without prior written authorization from Invision is strictly prohibited.

Invision may not be held liable for any unauthorized use of this document by a third party
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